Product Introduction

Foreign Worker Personality Assessment Service

€) Talent Link

The No, 1 Foreign Recruitment Platform




Unveiling the Hidden Potential of

Foreign Workers

Discover candidates true capabilities through

Talent Link s Personality Assessment,

A data—driven applicant evaluation system,

not based on intuition




Why ?

Personality

Assessment 1is

Essential?

Due to cultural and language differences,

it is more challenging to evaluate foreign workers
compared to domestic employees.

Problem—Solving Organizational
Ability Adaptability
Job
Senanord Suitability

Analysis

How do we select the

right candidates?

The answer i1s

GRA. GCA!



GRA = GCA Personality Assessment Services

Can we 1dentify potential
troublemakers in advance?

GRA Report ...
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o Comprehensive Assessment

Detailed Assessment

Response Reliability Positive Factor Risk Factor

Pass Fail Pass

® Detailed Score by Factor

Detailed Assessment Percentile Score Grade Definition
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Who 1s likely
to perform well?

GCA Report .. ...
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& Job Fit

The Job Fit Score indicates how well a candidate is

Mationality - Victnam

@ Talent Link

Mame - Link Mguyen

likely to enjoy and perform in a given job role based

on their personality traits, Generally, a score of 65 or higher supgpests a strong suitability for the job.
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Introduction to Assessment Products

Assessment Types Based on Evaluation Purpose
(Both tests can be taken simultaneously)

GRA GCA

(Global Risk Assesment) (Global Compentency Assesment)

Identifies applicants who may
Purpose _ o D2, D4, D10, E8, E9 EI10
pose risks to the organization

Target Simple work, part—time job General and professional employees
Applicable Visas D2 D4 D10 E8 E9 E10 D10, E1~E7

S ted

UppOTLe Korean Vietnamese Korean, English Vietnamese, Chinese
Languages |

Assesses factors that may disrupt Evaluates job suitability, interpersonal

Results workplace harmony skills, and competency levels

Duration 12 minutes (98 questions) 30 minutes (250 questions)

Price (1 time) 9,900 KRW 12,900 KRW



1. Developed by Experts
Why ChOO SC Created by Talent Link, specialists in foreign worker

o recruitment, in collaboration with ORP Institute,
Talent Link's

a leader in HR research for over 20 years

& Talentlink ~ ORPInstitute

Personality

Assessment? 2. oclentifically Validated Assessment Models

Based on HEXACO (BIG5), MMPI

]

and other globally recognized model

# BIGO . A well—established personality model refined through

decades of research since the 1930s,

* MMPI . A psychological evaluation tool developed in 1943,

widely used for assessing personality and mental health




More Reasons

to Choose
Talent Link s
Personality

Assessment

3. Trustworthy Scoring for Honest Responses

Designed with Question Mechanisms to

Detect Deceptive Responses

4 Continuous Updates & Data—Driven Insights

Regularly updated test questions to align with the latest
Industry trends
Long—term data analysis based on different job roles and

hiring objectives

0. Multilingual Support

Currently available in Korean, English, Chinese,
and Vietnamese,
Additional language support for

Southeast Asian countries coming soon,



How to Use the Service?

&
Register for

Assessment

IN

Enter applicant details

(name, email contact

information)

©

Online Test

Invitation

Send Test Information

to Applicant via |
(Includes online test site

and login details)

Lmail

link

]
[
[

Result

Report

The final report 1s sent

to the hiring manager

via email

* Assessment results are not shared with applicants




GRA = GCA

Hiring Based on Data, Not Intuition
Get Started with Talent Link

For Service Inquiries

1544-6287 | help@talent-link.co.kr

& Talent Link



